ABSTRACT
INTRODUCTION
Governance issues are not alien to Zimbabwe as traditional chiefs have been recognised as custodians and fountains of knowledge of grassroots democracy as they make consultations with their council machinery or court system before taking any decision (Makahamadze et al., 2009 ).
Pre-colonial chiefs were custodians of peace and human rights. The end result was equitable distribution of resources, justice and harmony (Makahamadze et al., 2009 ).
The prevalence of lop-sided corporate governance systems, accentuated by greed-driven and rent-seeking inclinations to graft, as well as lack of integrity, is cancerous (Gono, 2004) . The rising tide of corporate governance around the globe left traces on the African continent. Corporate governance has attracted a great deal of attention since the mid-1980s when concerns about the way companies were controlled and held accountable were overshadowed by their commercial success unlike the 1970s, which had seen some trying economic struggles around the world (Crowther and Seifi, 2011) . After the big corporate scandals such as Enron, Worldcom, Parmalat, and various other failures of global corporations, corporate governance has become the focal point and has increased to the role of business ethics (Rossouw, 2005; Crowther and Seifi, 2011) .
The concept of governance is not a new concept but has existed for many decades. Nowadays words such as corporate governance, organizational governance or good governance have become so popular (Crowther and Seifi, 2011) . The concept of governance has existed as long as any form of human organization has existed (Knell, 2006) . The concept of corporate governance is merely to summarize the means by which organizations conduct themselves. Corporate governance has become a current buzzword the world over (Crowther and Seifi, 2011) . Corporate governance has gained tremendous importance in recent years. In Zimbabwe corporate governance has attracted a lot of attention since the financial crisis in 2003 (Muranda, 2006 Corporate governance (as this article will call it) is the system by which an organization makes and implements decisions in pursuit of its objectives. Simply put "governance" means: the process of decision-making and the process by which decisions are implemented (or not implemented) (Crowther and Seifi, 2011) . Crowther and Seifi (2011) define corporate governance as an environment of trust, ethics, moral values and confidence -as a synergic effort of all the constituent parts -that is, the stakeholders, including government, the general public, professionals, service providers, and the corporate sector. King (2010) notes that the term "governance" comes from the Latin word gubernare meaning "to steer" thus corporate governance entails the manner of directing and controlling the affairs of a business enterprise. Thus, for business to be ethically sound, it should implement multi-faceted forms of corporate governance that may among other things involve internal and external stakeholders up to voluntary corporate governance responsibilities King (2010) . The following definitions of corporate governance have been provided in Zimbabwe.
Corporate governance refers to the processes and structures used to direct and manage the business and affairs of an institution with the objective of ensuring its safety and soundness and enhancing shareholder value. The process and structure define the division of power and establish mechanisms for achieving accountability between board of directors, management and shareholders, while protecting the interests of depositors and taking into account the effects on other stakeholders, such as creditors, employees, customers and the community (Dhliwayo, 2004) .
According to Mukute and Marange (2006) , corporate governance is the system by which organizations, including Non-Governmental Organizations (NGOs), are directed, controlled and held to account. It focuses on policy, systems and direction, which is the primary role of the Board.
Corporate governance also relates to organizational compliance with relevant laws and regulations and conformance to ethics, standards and codes of best practices.
The focus of this article is to provide an overview of the current state of corporate governance practice in Zimbabwe. This overview of corporate governance in Zimbabwe will be outlined as following; Methodology, Zimbabwe corporate governance books and articles, corporate governance training and workshops, corporate governance associations and consultants, findings and the article will conclude with some future prospects of corporate governance in Zimbabwe.
METHODOLOGY
This article is qualitative in nature and document analysis of published electronic journal articles together with other relevant information formulated the discussions and findings of this article on the current state of corporate governance in Zimbabwe. Document analysis was conducted to provide an overview of the current state of corporate governance in Zimbabwe. Key words used for the search included governance, corporate governance, Zimbabwe, code of corporate governance. Reference lists were also scanned for possible studies to include in the review.
The follow criteria were used for inclusion of articles in the review; (1) written in English; (2) published in a peer-reviewed journal; (3) article on corporate governance in Zimbabwe. As the focus of this article was to provide an overview of the current state of corporate governance in Zimbabwe, the context of the articles was limited to corporate governance in Zimbabwe.
Database searches were done to yield articles for possible inclusion in the review. Relevant journal articles were collected from different electronic databases such as EBSCO, ProQuest, and
Sage as well as Google scholar. Abstracts of articles were read to determine whether to obtain full texts of the studies. Articles selected were read several times to identify emergent themes across the collective findings and to identify any differences or contradictions.
To ensure reliability, peer-reviewed journal articles were used to formulate the base for this article. 
ZIMBABWE CORPORATE GOVERNANCE LITERATURE

Zimbabwe Corporate Governance Books
Gono ( Crowther. To some extent, they are even more advanced as they link corporate governance to scientific disciplines or applied decision-making analysis.
Virtually countless other Zimbabwean books highlight the need for corporate governance within different contexts and some rarely use the term "corporate governance".
Zimbabwe Corporate Governance Articles
In line with published books on corporate governance in Zimbabwe by Zimbabweans, Zimbabwean articles dedicated explicitly to "corporate governance" are rarely published in popular journals. Some of the more recent publications are: Shungu et al. (2014) . 
CORPORATE GOVERNANCE TRAINING AND WORKSHOPS
Academic Education
Corporate governance is offered at Zimbabwean universities as an independent degree and as well as modules. Midlands state university (MSU) offers a master of commerce in strategic management and corporate governance. The IoDZ offers a 21 course programme in corporate governance. The programme is an accelerated director development programme and has been rated highly by directors in Zimbabwe. The National University of Science and Technology (NUST) offer a bachelor of commerce honours degree in fiscal studies programme with a corporate governance and ethics module. This corporate governance and ethics module seeks to develop in students a firm understanding of the basics of corporate governance by getting insights in different corporate governance systems. The corporate governance and ethics module also includes issues relating to fiduciary duties, risk oversight, audits, internal controls and crisis management.
However, corporate governance is not yet perceived as an independent management discipline that deserves dedicated academic attention.
Academic Research
Academic research in Zimbabwe has recently been stipulated towards "corporate governance".
A more recent empirical research was conducted to unlock the importance of corporate governance in the manufacturing small and medium enterprises (SMEs) in Zimbabwe (Magaisa et al., 2013) .
The research was based on a sample size of 1 000 SMEs located in 5 out of a total of 10 Zimbabwean provinces, namely Bulawayo Metropolitan, Harare Metropolitan, Matabeleland
North, Matabeleland South and Midlands.
All in all, an increasing number of student thesis and dissertation projects are dealing explicitly with "corporate governance in Zimbabwe"-a clear indicator that finally the awareness within the academic community is on the rise.
CORPORATE GOVERNANCE ASSOCIATIONS AND CONSULTANCIES
The number of corporate governance associations and consultancies is not defined in 
REGULATIONS THAT GOVERN COMPANIES IN ZIMBABWE
There are a number of regulations in place that governs the activities of companies in Zimbabwe and some of these are: 
THE FUTURE OF CORPORATE GOVERNANCE IN ZIMBABWE
The main aim of this article was to provide an overview of the current state of corporate governance in Zimbabwe given that, corporate governance has been in existence since the form of human organization has existed. This was done under the rising tide of corporate governance around the globe that has left its traces on the African continent. This overview is of particular importance given the great deal of attention that has been given to corporate governance after the big corporate failures such as Enron, Worldcom, Parmalat and various other failures of local and global corporations.
The recommendation derived from this article is that, because of the importance of corporate governance in economic development, a tripartite social contract must be fostered between government, the public sector and the private sector of the economy to ensure adherence to good corporate governance guidelines as defined locally and globally and to ensure the crafting of an effective national code of corporate governance in Zimbabwe.
In conclusion, despite all the shortfalls in corporate governance in Zimbabwe, Zimbabwe has made a fine contribution to corporate governance literature. Corporate governance has gained momentum in Zimbabwe since the financial crisis of 2003, based on the following indicators:
 A steady increase in the number of publications (articles and conference papers) with explicit reference to "corporate governance".
 An increase in IoDZ membership.
 An increase in the number of workshops and conferences on corporate governance.
 The current initiatives in the development of a corporate governance code and the promotion of corporate social responsibility (CSR) (also called the corporate citizenship)
as a guiding concept for business operations in Zimbabwe.
 Requests for information from students working on topics about corporate governance are increasing.
These leading indicators provide cause for optimism regarding Zimbabwe`s continued position and role as one of the countries with the strongest corporate governance system in Africa.
The contribution of this article will go a long way in influencing policy implementation and governance in Zimbabwe and will trigger further future research in the area. This article will also be of academic value in the field of corporate governance in Zimbabwe.
Good corporate governance and integrity in business are the bedrock and foundation to sustainable economic and social prosperity (Gono, 2004) . While the Western and Eastern countries are far advanced in terms of the development and implementation of corporate governance codes, Africa is lagging far behind (Rossouw, 2005) .
